ROOTS HR cic

Human Resources consultancy services

o Take advice and consider options and risks with regard to people management situations

Use your FREE hour to
e Discuss people management challenges at the individual, team or organisational level Lll_
e Check out proposed approaches to projects, initiatives and change and consider options |
¢ Check out the wording of letters or documents you propose to send out

Conditions: Human Resources consultancy services of up to 1 hour in time will be provided free of charge by phone or email, or where agreed, face to face. The time may be used in one go or in up to

4 sessions of 15 minutes per session. To qualify, organisations must: i) be established as a bona fide civil society organisation in the UK (eg a charity, community organisation, co-operative, social enterprise

or an infrastructure organisation supporting the sector) AND ii) be currently delivering services or trading OR iii) be preparing to deliver services or trade.
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Our social purpose

To maximise the resources of civil society organisations for organisational
purpose and front line service delivery.

ROOTS HR cic

Human Resources services for civil society

We do this through trading practices designed to engage and benefit the sector and then
use our trading surpluses to:

Deliver free human resources services in a variety of ways
¢ Provide general advice and education to the sector regarding people management
e Provide development opportunities for aspiring HR professionals within the sector

¢ Provide employment opportunities to support those who find it hard to enter or attend at work

In fy 10/11 we delivered 100 hours of free consultancy support to 34 small to medium sized civil society organisations,
provided 2 free 12 month subscriptions to our COMPLY service for social enterprises, delivered 16.5 days of free education
and advice through speaking at events, running workshops, creating newsletters and factsheets; and created employment
opportunities for 2 people who found it difficult to re-enter the job market.




